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CHAPTER 1. INTRODUCTION 

1.1  BACKGROUND  

Muskegon County contracted with MGT Consulting Group (MGT) in October of 2022 to conduct a 
Classification and Compensation Study. The overall objective of the study was to strengthen Muskegon’s 
compensation system to ensure that the system is accurate, equitable, and market competitive so the 
County continues to be positioned to attract and retain highly qualified employees. The 
recommendations provided in this report will assist Muskegon with maintaining a competitive 
compensation system that will support the County in its goal to compensate its employees fairly and at 
market competitive rates to recruit and retain the best possible talent. 

To accomplish the County’s project goals, MGT’s study included:   

• A review of the County’s current salary schedules, related policies, benefits, and job 
descriptions. 

 A review of the data gathered through MGT’s Management Issues Paper (MIP) survey from 
supervisors to identify concerns about job titles, pay, position levels, the accuracy of job 
descriptions, recruitment, retainment, and career pathways.  

 A review of the data gathered through MGT’s Job Content Questionnaire (JCQ) to confirm each 
job’s essential duties and responsibilities, minimum education and experience requirements, 
internal and external relationships, physical requirements, and working conditions. 

 An evaluation of each job to ensure accurate and industry-standard classifications and titles, and 
appropriate market benchmarking. 

 A review and comparison of salary and benefits data from comparable organizations (as 
approved by the County). 

 The development of an updated classification and compensation system based upon relevant 
market comparisons, and the assignment of positions to appropriate placement within the 
system.  

 A summary of cost estimates, policies, and strategies to implement the proposed compensation 
structure. 

We appreciate the cooperation of the County’s Project Officer and all employees and supervisors who 
assisted in the development of job information for this study.  
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1.2 OVERVIEW OF REMAINING CHAPTERS  

 
This report contains four chapters, including this introduction. The remaining chapters include: 

• Chapter 2.0 – Approach and Methodology. This chapter presents a summary of MGT’s 
methodology for collecting data from employees and for conducting a market analysis for all 
included classifications. A description of each component is provided. 

• Chapter 3.0 – Results and Reports. This chapter provides information on the proposed 
compensation plan, a summary of the total cost to implement the model, and an overview of 
the benefits review component of this study. 

• Chapter 4.0 – Administration and Maintenance Practices. This chapter presents best practice 
guidelines for administering and maintaining compensation systems to support future pay plan 
management decisions. 
 

Additional information related to this study may be found in the appendices of this report. 
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CHAPTER 2. APPROACH & METHODOLOGY  

2.1 PROJECT ACTIVITIES  

MGT prepared the below methodological approach to address the specific issues, concerns, and 
objectives of Muskegon County. Although generally accepted procedures, methodologies, and formats 
were used to conduct the study and prepare deliverables, the content of all final products was 
specifically tailored to the circumstances and requirements of Muskegon County. The approach used for 
this engagement consisted of the following primary project activities:  

➢ TASK 1: CONDUCT INITIAL MEETING AND FINALIZE PROJECT WORK PLAN 
The objective of this task was to review the technical approach and strategies to be employed, 
to establish a mutually agreed upon project work plan, schedule, and team responsibilities, and 
to begin internal data collection. 

➢ TASK 2: DEVELOP AND IMPLEMENT A COMMUNICATIONS STRATEGY; HOLD ORIENTATION SESSION(S) 
The objective of this task was to understand each team member’s roles and responsibilities and 
to define the project teams’ communication lines and schedules. Additionally, the MGT project 
team developed communication materials and conducted orientation presentations as required.  

➢ TASK 3: REVIEW EXISTING CLASSIFICATION AND COMPENSATION SYSTEM  
The objective of this task was to work with the Muskegon Project Officer to review existing 
compensation documentation. MGT also analyzed job descriptions, existing career ladders, and 
policies, and noted potential issues to be resolved.  

➢ TASK 4: GATHER AND EVALUATE CURRENT ORGANIZATIONAL AND EMPLOYEE JOB DATA 
The objective of this task was to gather and evaluate employee job data by administering the 
MGT Management Issues Paper (MIP) survey to offer supervisors the opportunity to identify 
compensation and classification concerns relating to their own areas of responsibility. This task 
also included administering MGT’s Job Content Questionnaire (JCQ) to collect job data for 
analysis. This task included the review of collected data to prepare for benchmarking and 
developing recommendations. 

➢ TASK 5: IDENTIFY RELEVANT RECRUITMENT MARKET(S) 
The objective of this task was to identify market data sources and to verify the appropriate 
recruitment markets and competitor/comparable organizations for benchmarking and 
comparisons.  

➢ TASK 6: CONDUCT MARKET SALARY AND BENEFITS SURVEY AND BENCHMARK POSITIONS 
The objective of this task was to benchmark positions from the selected market data sources. 
The MGT team also conducted a Custom Market Salary and Benefits Survey to assess pay and 
benefits relative to total compensation.  

➢ TASK 7: REVISE AND PREPARE JOB DESCRIPTIONS, AS NEEDED 

The purpose of this task was to review job description information and job data collected 

through MGT’s Job Content Questionnaire (JCQ) from employees to review and ensure positions 

are accurately classified and to update job descriptions as needed.  
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➢ TASK 8: DEVELOP COMPENSATION AND CLASSIFICATION SYSTEM; PRESENT REPORT  
The objective of this task was to provide Muskegon with a competitive classification and 
compensation system and provide guidance relative to policies and procedures for the 
maintenance and administration of the updated system. MGT provided Muskegon with a study 
report, detailing methodology, market sources, recommendations, cost estimates and 
implementation strategies, and best practices for ongoing maintenance and administration. 

➢ TASK 9: DEVELOP IMPLEMENTATION STRATEGIES 
The objective of this task was to provide guidance and cost projections relative to the pay 
system recommendations and compensation policy for implementation and with phase-in 
options. 

➢ TASK 10: PROVIDE ONGOING ASSISTANCE 
The objective of this task is to provide consultation on the implementation and maintenance of 
the proposed system for 12 months following the completion of the study. 
 

The remaining sections of this chapter provide an overview of MGT’s key project activities. 

2.2 PROJECT INITIATION  

Upon agreement to proceed, MGT’s Project Team held a kick-off call on October 17, 2022, with the 
Muskegon Project Officer to discuss the study’s objectives, timeline, and strengths and weaknesses of 
the current system. Discussions also focused on Muskegon’s needs regarding the systems to be 
developed. The discussions resulted in a view of the County’s priorities for classification review, salary 
administration, and long-range planning. 

During the kick-off meeting, MGT shared a Data Request Checklist with Muskegon and requested that 
Muskegon provide a database of employee names, position titles, class dates, current salaries, and other 
pertinent information for analysis. This information served as a directory of the positions to be analyzed. 
Muskegon also provided MGT with copies of job descriptions, and other related policies and data. 

MGT provided Muskegon with communications materials, including a Study Announcement template 
and Study FAQs document, to inform employees about the study. MGT maintained frequent contact 
with the Muskegon Project Officer throughout the course of the study to ensure that the components of 
the classification and compensation system met the County’s needs and goals for compensation.  
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2.3 MARKET DATA SOURCES  

One of the key components of a salary study is the market review. Relevant recruitment markets were 
identified in collaboration with the Muskegon Project Officers and used for benchmarking classifications. 
The market data sources analyzed in this study are shown in Exhibit 2-1. 
 

EXHIBIT 2-1: MARKET DATA SALARY SOURCES AND RECRUITMENT AREAS 
 Salary.com CompAnalyst Online Database, April 2023  

 

The following primary recruitment areas were reviewed for benchmarking classifications with a 
statewide focus that drilled down into some specific areas: 

• Michigan, Statewide  

• Grand Rapids, Michigan 

• Ann Arbor, Michigan (Metro) 

• Lansing, Michigan (Metro) 

• Saginaw, Michigan (Metro) 

• Livingston County, Michigan  
 

Within these recruitment markets, the following industry scopes were used during the analysis: 
• Government - All FTEs 

• All Industries - All FTEs 
• Government - $50-$200M Revenues  

• All Industries - $50-$200M Revenues 
 
Annual average salaries were referenced for the market review.  

 MGT Consulting Group Custom Market Salary and Benefits Survey, March 2023 
 

Muskegon County identified peer/competitor organizations for MGT to survey for salary and 
benefits information through MGT’s Custom Market Survey. An overview of this process is 
provided in Section 2.4. A copy of the Custom Market Survey is provided in Appendix A, and a 
copy of the Custom Market Survey Results is provided in Appendix B.  

Sources: Salary.com CompAnalyst database, 2023; MGT Consulting Group Custom Market Survey, 2023. 

2.4 DATA COLLECTION  

MANAGEMENT ISSUES PAPER (MIP)  

Muskegon County supervisory employees were invited to participate in an online survey, the 
Management Issues Paper (MIP), to collect information about specific concerns related to the County’s 
current classification and compensation system (see Appendix C). Supervisory employees identified 
concerns or issues with specific positions, including issues of recruitment, retention, salary grade/range, 
career advancement, and position title. The Management Issues Paper (MIP) survey was distributed via 
email on November 28, 2022, and the survey data collection ended on December 14, 2022. A total of 31 
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Management Issues Paper (MIP) submissions were received by MGT. The results from the Management 
Issues Paper (MIP) survey were provided to the County’s Project Officer in a supplemental report. 

JOB CONTENT QUESTIONNAIRE (JCQ) 

MGT used a survey instrument called a Job Content Questionnaire (JCQ) (see Appendix D) to collect data 
on job positions for analysis. All employees with positions included in the study were provided with the 
opportunity to complete a JCQ.  

The data from the JCQ was used to determine the primary duties of each position, the 
required minimum education, experience, skills, and training for each position, and to compare jobs to 
the identified comparable markets. The JCQ collected job data on various factors, including:   

• Essential job duties   
• Knowledge, skills, and abilities  
• Function within the organization  
• Education required  
• Experience required  
• Work performed  
• Responsibility and leadership  
• Decision-making  
• Financial authority  
• Physical and dexterity requirements  
• Environmental hazards and working conditions  
• Sensory requirements  

 
The JCQ was distributed to employees via e-mail on December 2nd and ended on January 1, 2023. 
Following the distribution, supervisors were provided access to review their employee’s JCQs. 
 

CUSTOM MARKET SURVEY 

Muskegon identified peer/competitor organizations that were invited to participate in MGT’s Custom 
Market Salary and Benefits Survey on March 2nd for comparisons relative to total compensation (see 
Chapter 3 for more information about the benefits data gathered through this project activity). Salary 
and benefits data was requested through MGT’s Custom Market Survey for the following organizations: 

1. Ada Township, MI 

2. Allegan County, MI 

3. Allendale Township, MI 

4. Altair Engineering, MI 

5. Battle Creek Transit – Department of the City of Battle Creek, MI 

6. Bay Area Transportation Authority (BATA) – Transit Authority in Traverse City, MI 

7. Berrien County, MI 

8. Big Rapids City, MI 
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9. Calhoun County, MI 

10. City of Grand Rapids, MI 

11. City of Midland Sanitary LF, MI 

12. Compuware Corporation, MI 

13. Covisint 

14. Detroit City, MI 

15. Eaton County, MI 

16. Forest Hills Public Schools, MI 

17. Genesee County, MI 

18. Google 

19. Grand Haven City, MI 

20. Grandville City, MI 
21. Harbor Transit Multi-Modal Transportation System (Harbor Transit) – Transit Authority in Grand Haven, 

MI 

22. Holland Charter Township, MI 

23. Holland City, MI 

24. Ingham County, MI 

25. Jackson County, MI 

26. Kalamazoo County, MI 

27. Kent County, MI 

28. Kent County - South Kent LF, MI 

29. Kentwood City, MI 

30. Lansing City, MI 

31. Lapeer County, MI 

32. Livingston County, MI 

33. Macatawa Area Express (MAX) – Transit Authority in Holland, MI 

34. Macomb County, MI 

35. Marquette County SWL, MI 

36. Mecosta County, MI 

37. Michigan Public Health Institute, MI 

38. Monroe County, MI 

39. Neogen 

40. Norton Shores City, MI 

41. Oakland County, MI 

42. Ottawa County, MI 

43. Pioneer Surgical Technology, MI 

44. Plainfield County, MI 

45. Riverview Land Preserve, MI 

46. Saginaw County, MI 

47. Smith’s Creek Landfill, MI 

48. Southeast Berrien County Landfill, MI 

49. St. Clair County, MI 
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50. State Court Administrative Office (SCAO), MI 

51. Walker City, MI 

52. Washtenaw County, MI 

53. Wayne County, MI 

54. Wyoming City, MI 
  

For the purposes of the survey, MGT conducted a deeper query comparison of organizations about their 
minimum, midpoint, maximum and average salaries associated with selected positions.  These positions 
are often selected because of recruitment, job alignment, identification of typical job duties, and 
Management Issues Paper (MIP) issues.  The following were selected for benchmarking positions 
through this method and the remaining positions were benchmarked through other methods as noted 
in Section 2.3: 

1. Administrative Analyst 
2. Appraiser 
3. Assistant Prosecutor 
4. Chief Deputy Court Administrator 
5. Court Services Specialist 
6. Departmental Clerk 
7. Family Court Officer (Juvenile Probation Officer) 
8. Fiscal Analyst 
9. Information Systems Tech  
10. Jury Clerk  
11. Juvenile Detention Officer 
12. Legal Support Staff 
13. Solid Waste Supervisor 
14. Transit Maintenance Mechanic 
15. Transit Systems Manager 

 

The survey also asked respondents to provide benefits information for comparisons and input relative to 
their organizational policies, such as cost-of-living adjustments and remote work policy.    

Several e-mail reminders and follow-up calls were made to encourage participation. The survey was 
closed on March 31st following additional outreach. Additional data was gathered through online 
research. A copy of the survey tool used in this data collection is included in Appendix A, and a copy of 
the Custom Market Survey results is provided in Appendix B. 

APPEAL PROCESS 

MGT developed an initial grade order proposal for Muskegon County based on internal and external 
data collected. An Appeal Form was shared with the County for employees wishing for a reconsideration 
of their proposed grade (shown in Appendix E). Muskegon HR shared the appeal form with County 
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directors who shared it with employees, as needed. MGT reviewed submitted appeals and 
recommended some grade changes as a result of additional data. 

2.5 POSITION REVIEW AND PLAN DEVELOPMENT  

MGT conducted an extensive review of Muskegon positions relative to their job duties, qualifications, 
and responsibilities to determine any recommended position title updates or reclassifications. MGT also 
reviewed job descriptions/data and responses from the Management Issues Paper (MIP) survey to 
conduct the job review and to identify the appropriate recruitment markets and benchmark 
comparisons for determining any needed market adjustments and job updates. A database of all 
benchmark data reviewed during the study was provided to the Muskegon Project Officer for reference 
and to support implementation and future maintenance and administration. Exhibit 2-2 provides an 
overview of MGT’s process for assessing the County’s positions, assessing market competitiveness, and 
developing pay plan recommendations. 
 

EXHIBIT 2-2: OVERVIEW OF REVIEW PROCESSES

 
Source: MGT Consulting Group, 2023. 

Generally, market benchmarks in classification and compensation studies reflect the overall market 
annual average salary of incumbents in a classification. Depending on market data availability, other 
market salaries may also be referenced, including the market range minimum, midpoint, and maximum 
salary rates. It should be noted that in any market comparison there are no mirror images for an 
organization, and position matches involve judgment in making comparisons. Through a detailed 
compilation and comprehensive review of the determined competitive markets, one can establish a 
general guide to assess market conditions. In reviewing the County’s positions, a considerable amount of 
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data was generated to select appropriate competitive markets and position benchmarks to conduct 
comparisons.  

Muskegon’s pre-study pay plan was assessed for market competitiveness by using the benchmarks’ 
market salaries to determine if the pay plan’s structure was adequate to accommodate adjusting to 
market rates and allowing room for growth, or if a new system would need to be developed. As a result 
of this assessment, MGT developed an updated pay plan for Muskegon to adjust positions appropriately 
to their respective markets, allow room for career advancement, avoid salary compression, and 
strengthen the County’s market competitiveness (see Chapter 3.0 and Appendix F for the proposed 
pay plan). Positions were assigned to pay grades per their market benchmarks and were reviewed and 
adjusted relative to recruiting needs, job family hierarchies, and supervisory lines, as necessary.  
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CHAPTER 3. RESULTS AND REPORTS 

3.1 PROPOSED PLAN AND IMPLEMENTATION 

MGT maintained a single pay plan for Muskegon consisting of 43 grades and 8 steps. The plan has a 15 
percent spread between the minimum and midpoint of the market (which is the average of steps 4 and 
5 on the proposed schedule), and a 10 percent spread between the midpoint of the market and the 
maximum at step 8 (25 percent total spread). The addition of two steps allows for the county to more 
easily control costs, align more closely with the external market, and allows for a higher frequency of 
broader market adjustments that will help to ensure the county remains market competitive.  

The proposed pay plan provided is on the following page in Exhibit 3-1 (and Appendix F) and is a result 
of this study’s market analysis. The midpoint for each grade represents the average market salary for 
the positions assigned to the grade.  
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EXHIBIT 3-1: PROPOSED PAY PLAN  

 
Source: MGT, 2023.               

The pay plan is based on a 40-hour work week. CA is County Administrator. 
 

  

38 43 # of Grades

0 18.46          Minimum Midpoint Value

Maximum Midpooint Value

% Between Grades

Min Spread (% Below)

Max Spread (% Above)

25.0% Total Spread

Grade Minimum Marketpoint Maximum

1 16.05$          18.46$          20.30$            

2 16.20$          19.06$          20.96$            

3 16.73$          19.68$          21.64$            

4 17.27$          20.32$          22.35$            

5 17.83$          20.98$          23.07$            

6 18.41$          21.66$          23.82$            

7 19.01$          22.36$          24.60$            

8 19.63$          23.09$          25.40$            

9 20.26$          23.84$          26.22$            

10 20.92$          24.61$          27.08$            

11 21.60$          25.41$          27.96$            

12 22.30$          26.24$          28.86$            

13 23.03$          27.09$          29.80$            

14 23.78$          27.97$          30.77$            

15 24.55$          28.88$          31.77$            

16 25.35$          29.82$          32.80$            

17 26.17$          30.79$          33.87$            

18 27.02$          31.79$          34.97$            

19 27.90$          32.82$          36.11$            

20 28.81$          33.89$          37.28$            

21 29.74$          34.99$          38.49$            

22 30.71$          36.13$          39.74$            

23 31.71$          37.30$          41.03$            

24 32.74$          38.52$          42.37$            

25 33.80$          39.77$          43.74$            

26 34.90$          41.06$          45.17$            

27 36.04$          42.39$          46.63$            

28 37.21$          43.77$          48.15$            

29 38.42$          45.20$          49.71$            

30 39.66$          46.66$          51.33$            

31 40.95$          48.18$          53.00$            

32 42.28$          49.75$          54.72$            

33 43.66$          51.36$          56.50$            

34 45.08$          53.03$          58.34$            

35 46.54$          54.76$          60.23$            

36 48.06$          56.54$          62.19$            

37 49.62$          58.37$          64.21$            

38 51.23$          60.27$          66.30$            

39 52.89$          62.23$          68.45$            

40 54.61$          64.25$          70.68$            

41 56.39$          66.34$          72.97$            

42 58.22$          68.50$          75.35$            

43 60.11$          70.72$          77.79$            

CA 82.36$          96.89$          106.58$         

70.72                          

3.25%

15.0%

10.0%
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The Commissioners and Commissioner Chair are included on a separate proposed pay plan to 
accommodate alternatively established pay rates. 

EXHIBIT 3-1A: COMMISSIONERS PROPOSED PAY PLAN 

Grade Salary 

CO  $      20,436.94  

CC  $      22,995.27  

 

Source:  Michigan Association of Counties. 
 

Each job classification was assigned to a pay grade within the proposed pay plan per their market 
benchmarks. The positions were further reviewed and adjusted relative to recruiting needs, hierarchies, 
and supervisory lines, as necessary. 

MGT encourages the expeditious implementation of the proposed pay plan as the plan and grade 
assignment recommendations are based on the most current competitive market data available. If a 
one-year implementation is not feasible, MGT recommends that the following phase-in priorities be 
established and consider additional changes be made to accommodate economic adjustments: 
 

1. All employees below the minimum salary of their recommended assigned pay grade should be 
adjusted to the minimum salary as soon as possible (within 1-year as best practice).  

2. A portion of the remaining adjustment costs should also be applied by the second year of 
implementation to avoid compression (50 percent as best practice). 

3. All remaining adjustments should be completed based upon a set implementation schedule (and 
as the budget allows) to avoid compression, maintain internal equity, and ensure classifications 
stay competitive with the market.  

 
Exhibit 3-2 summarizes the estimated fiscal impact of the proposed adjustments to the County pay plan. 
The total estimated fiscal cost of the proposed recommendations is $2,498,556. 
 

EXHIBIT 3-2: TOTAL ADJUSTMENT COST ESTIMATES  

Source: MGT, 2023.  

  

 
Employee salaries should be either maintained at their current level or adjusted upward according to 
the proposed pay plan and policy recommendations provided in this report and that no employees’ 
salaries be reduced. The estimates provided in this report are based on the latest employee information 
provided to MGT by Muskegon (received on July 21, 2023). Any employee data changes occurring after 
this date should be accounted for in the implementation plan prior to taking effect.  
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MGT has provided a study report in Appendix G to assist Muskegon with implementing the proposed 
pay plan recommendations. The Grade Order List Report (Appendix G) indicates the pay grade to which 
each job class would be assigned under the proposed plan. The plan further indicates the annualized 
minimum, market (the average of steps 4 and 5 of the schedule), and maximum pay for each pay grade.  
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3.2 COMPARATIVE BENEFITS AND POLICIES REVIEW 

This report section focuses on a comparative assessment of Muskegon County’s benefits in comparison 
to peer and competitor organizations identified by the County. Benefits data were gathered from the 
selected organizations (see listing in Chapter 2.0) through MGT’s Custom Market Salary and Benefits 
Survey, outreach, and online research. This report section includes an overview of Muskegon County’s 
benefits offerings followed by the comparative assessment. 

OVERVIEW OF COUNTY BENEFITS 

MGT reviewed the benefits information provided by the County’s Human Resources and from the 
County’s website to gather data to review the current state of its benefits program. Muskegon County 
offers its employees a variety of benefits, including: 

• For health insurance, the County offers two (2) medical plans through Blue Cross Blue Shield of 
Michigan (BCBSM). The first option offered is the Health Savings Account (HSA) Plan and the 
second option offered is the High Deductible (HD) Plan. Currently, the High Deductible (HD) Plan 
is only available if an employee is not eligible for the Health Savings Account (HSA) Plan. The 
County contributes to the Health Savings Account (HSA) Plan and does not offer a contribution 
for the High Deductible (HD) Plan. The deductibles for the two plans are provided in Exhibit 3-1.  

• For dental insurance, the County offers a Delta Dental PPO Plan through Delta Dental of 
Michigan. Dental insurance is available to employees at varying waiting periods. Some 
employees have no waiting period, some waiting periods are first of the month following 30 
days of continuous employment and some are 90 days. The rates for the plan are provided in 
Exhibit 3-3. 

• For vision insurance, the County offers a vision plan through EyeMed. Vision insurance is 
available to employees at varying waiting periods. Some employees have no waiting period, 
some waiting periods are first of the month following 30 days of continuous employment and 
some are 90 days. The rates for the plan are provided in Exhibit 3-4. 

• Retirement, which is offered by the County includes the Defined Contribution (DC) Plan through 
MERS of Michigan with 3% employer and 4.5% employee contribution. There is a 6-year 
graduated vesting for the employer contribution. The details of the plan are provided in Exhibit 
3-5. 

• Leave, which includes sick leave, vacation, personal, bereavement and holiday is outlined in 
Exhibit 3-6 for leave totals. 

Muskegon County offers health coverage at a minimal cost to employees depending on the plan 
selected. In addition to the minimal cost to employees, Muskegon also provides an employer 
contribution toward the employee’s deductible. Exhibit 3-1-1 shows the annual deductible rate for each 
plan provided by the County. Exhibit 3-1-2 shows the employer contribution amount towards an 
employee's annual deductible.  

 

 

 



 

 

Muskegon County, MI 

Compensation and Classification Study 
Page 16 

 

 

 

EXHIBIT 3-1-1: 2022 HEALTH INSURANCE DEDUCTIBLE 

Health Insurance Plan  HSA HD 

Single $1,400 $500 

2 Person  $2,800 $1,000 

2 Person Spouse $2,800 $1,000 

Family $2,800 $1,000 

Family w/Spouse $2,800 $1,000 
Source: Muskegon County Human Resources, 2023.  

EXHIBIT 3-1-2: 2022 HEALTH INSURANCE DEDUCTIBLE EMPLOYER CONTRIBUTION 

Health Insurance Plan  HSA HD 

Single $500 $0 

2 Person  $1,000 $0 

2 Person Spouse $1,000 $0 

Family $1,000 $0 

Family w/Spouse $1,000 $0 
Source: Muskegon County Human Resources, 2023.  

Exhibit 3-2 shows whether health insurance is offered as a voluntary or contributory benefit by the 
surveyed organizations, and if contributory, what percentage of the premium is paid by the 
employer. Muskegon County provides its health insurance as a voluntary benefit through Blue Cross 
Blue Shield of Michigan (BCBSM). All the responding peer organizations shown below offer medical 
insurance as a voluntary benefit with a percentage paid by the employer. Muskegon has a benefit option 
program which pays employees up to $4,500 per year for opting out of the medical plan if they are 
covered by other qualifying health care. 

EXHIBIT 3-2: HEALTH INSURANCE COMPARISON  

ORGANIZATION  INSURANCE PROVISION TYPE   

Muskegon County, MI Voluntary   

Ada Township, MI Voluntary 

SEMI-MONTHLY 
Regence Blue Shield 

E: $20.00 
E & Spouse: $112.50 

E & Child(ren): $67.50 
E & Family: $122.50 

Calhoun County, MI Voluntary 

MONTHLY 
Community Blue: 

E: $156.39 
E & Spouse: $313.00 

Family: $427.20 
 

Flexible Blue:  
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ORGANIZATION  INSURANCE PROVISION TYPE   

E: $77.70 
E & Spouse: $155.39 

Family: $212.10 
 

Simply Blue: 
E: $56.53 

E & Spouse: $112.93 
Family: $154.20 

City Of Detroit, MI Voluntary 

MONTHLY  
 

BCBSM PPO 
E: $136.83 

E & Spouse: $287.34 
Family: $383.11 

 
HEALTH ALLIANCE HMO 

E: $163.95 
E & Spouse: $344.29 

Family: $459.06 
 

BCN PCP FOCUS (HMO) 
E: $13.28 

E & Spouse: $27.99 
Family: $37.32 

City Of Kentwood, MI Voluntary 

BI-WEEKLY 
HIGH DEDUCTIBLE PLAN: 

E: $7.48 
E & Spouse: $15.40 

Family: $16.96 

Eaton County, MI Voluntary 

MONTHLY 
CB6: 

E: $67.59 
E & Spouse: $162.23 

Family: $202.78 

Genesee County, MI Voluntary 

SEMI-MONTHLY: 
HAP-HMO: 

E: $0.00 
E & Spouse: $0.00 

Family: $0.00 
 

HAP- PPO: 
E: $3.99 

E & Spouse: $8.35 
Family: $10.89 

 
BCBS – PPO 
E: $117.92 

E & Spouse: $246.05 
Family: $322.74 

Ingham County, MI Voluntary 

MONTHLY 
PHP BASE 
E: $0.00 

E & Spouse: $0.00 
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ORGANIZATION  INSURANCE PROVISION TYPE   

Family: $0.00 
 

PHP STANDARD 
E: $108.65 

E & Spouse: $347.70 
Family: $434.62 

 
PHP HIGH 
E: $255.70 

E & Spouse: $613.68 
Family: $767.09 

Jackson County, MI Voluntary 

BI-WEEKLY 
Priority Health HMO 

E: $68.99 
E & Spouse: $165.58 

Family: $206.97 
 

Priority Health PPO 
E: $21.05 

E & Spouse: $69.48 
Family: $102.65 

Kent County, MI Voluntary 

MONTHLY: 
BCBSM – PPO: 

E: $115.91 
E & Spouse: $243.42 

Family: $289.79 
 

BCBS – HMO: 
E: $89.52 

E & Spouse: $214.85 
Family: $268.57 

Kent County, MI Voluntary 

MONTHLY 
BCBSM PPO 
E: $115.91 

E & Spouse: $243.42 
Family: $289.79 

 
Blue Care Network HMO 

E: $89.52 
E & Spouse: $214.85 

Family: $268.57 
 

Prescription:  
E: $28.91 

E & Spouse: $60.71 
Family: $72.27 

Lapeer County, MI Voluntary 

BIWEEKLY 
MCLAREN – HMO 

E: $0.00 
E & Spouse: $0.00 

Family: $0.00 
 

MCLAREN POS PLAN 1 
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ORGANIZATION  INSURANCE PROVISION TYPE   

E: $23.10 
E & Spouse: $47.87 

Family: $63.88 
 

MCLAREN POS PLAN 2 
E: $48.10 

E & Spouse: $100.10 
Family: $132.10 

 
MCLAREN POS PLAN 3 

E: $98.29 
E & Spouse: $205.01 

Family: $269.13 
 

MCLAREN POS PLAN 4 
E: $0.00 

E & Spouse: $0.00 
Family: $0.00 

Michigan Public Health Institute, 
MI 

Voluntary 

MONTHLY 
BCBSM PPO:  

E: $74.00 
E & Spouse: $180.00 

Family: $224.00 
 

BCBSM PPO (HIGH DEDUCTIBLE) 
E: $32.00 

E & Spouse: $76.00 
Family: $94.00 

Ottawa County, MI Voluntary 

BI-WEEKLY 
HSA 1 PLAN:  

E: $4.69 
E & Spouse: $10.56 

Family: $13.14 
 

HSA 2 PLAN: 
E: $0.00 

E & Spouse: $0.00 
Family: $0.00 

 
HIGH PLAN: 

E: $76.18 
E & Spouse: $171.39 

Family: $213.29 

Washtenaw County, MI Voluntary 

MONTHLY: 
BCBSM – PPO7: 

$75 for E & Dependents 
BCBSM – PPO2: 

$207 for E & Dependents 
 

BCBSM – PPO1:  
$672 FOR E & Dependents 

Source: MGT Custom Market Survey, 2023.  
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Exhibit 3-3 shows whether dental insurance is offered as a voluntary or contributory benefit by the 
surveyed organizations, and if contributory, what percentage of the premium is paid by the 
employer. Muskegon County provides its dental insurance as a voluntary benefit through Delta Dental of 
Michigan. All the responding peer organizations shown below offer dental insurance as a voluntary 
benefit. 

EXHIBIT 3-3: DENTAL INSURANCE COMPARISON  

ORGANIZATION  INSURANCE PROVISION TYPE  PREMIUM COST (MONTHLY OR BI-WEEKLY) 

MUSKEGON COUNTY, MI Voluntary 
BI-WEEKLY 

E: $5.16 

Calhoun County, MI Voluntary 
MONTHLY 

Delta Dental of Michigan:  
$0 for E & Family 

City Of Detroit, MI Voluntary 

MONTHLY 
 

BCBSM DENTAL ALL  
E: $9.44 

E & Spouse: $9.44 
Family: $9.44 

 
NEW ENHANCED BCBSM DENTAL 

E: $18.27 
E & Spouse: $18.27 

Family: $18.27 
 

DENCAP DENTAL ALL 
E: $7.73 

E & Spouse: $7.73 
Family: $7.73 

 
GOLDEN DENTAL ALL 

E: $8.80 
E & Spouse: $8.80 

Family: $8.80 

City Of Kentwood, MI Voluntary Dental Coverage at No Cost to Employee 

Eaton County, MI Voluntary 

MONTHLY 
Delta Dental Plan:  

E: $0.00 
E & Spouse: $0.00 
E & Family: $0.00 

Jackson County, MI Voluntary Included in Medical Plan 

Kent County, MI Voluntary 

MONTHLY 
E: $0.00 

E & Spouse: $0.00 
Family: $0.00 

Kent County, MI Voluntary 

MONTHLY 
E: $0.00 

E & Spouse: $0.00 
Family: $0.00 
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ORGANIZATION  INSURANCE PROVISION TYPE  PREMIUM COST (MONTHLY OR BI-WEEKLY) 

Michigan Public Health Institute, 
MI 

Voluntary 
Included with Medical and Vision (See Medical 

Above) 

Ottawa County, MI Voluntary 

BI-WEEKLY 
Delta Dental Basic:  

E: $1.25 
E & Spouse: $2.38 
E & Family: $3.89 

 
Delta Dental Enhanced: 

E: $5.90 
E & Spouse: $12.11 
E & Family: $24.49 

Washtenaw County, MI Voluntary 

MONTHLY 
CORE DENTAL: 

E & Family: $0.00 
 

ENHANCED PLAN:  
E & Family: $47.22 

Source: MGT Custom Market Survey, 2023.  

Exhibit 3-4 shows whether vision insurance is offered as a voluntary or contributory benefit by the 
surveyed organizations, and if contributory, what percentage of the premium is paid by the 
employer. Muskegon County offers voluntary vision insurance for employees through EyeMed. All the 
responding peer organizations shown below offer dental insurance as a voluntary benefit. 

EXHIBIT 3-4: VISION INSURANCE COMPARISON  

ORGANIZATION  INSURANCE PROVISION TYPE  
PREMIUM COST (MONTHLY OR 

BI-WEEKLY) 

Muskegon County, MI Voluntary MONTHLY 
E: $0.69 

E & Spouse: $1.24 
Family: $1.93 

Calhoun County, MI Voluntary 
MONTHLY 

Blue Vision - VSP:  
$0 for E & Family 

City Of Detroit, MI Voluntary 

MONTHLY  
Heritage Vision Basic 

E: $1.11 
E & Spouse: $1.11 
E & Family: $1.11 

Heritage Vision Enhanced 
E: $13.67 

E & Spouse: $13.67 
E & Family: $13.67 

Heritage Vision Premier 
E: $24.84 

E & Spouse: $24.84 
E & Family: $24.84 

City Of Kentwood, MI Voluntary 
BI-WEEKLY 
Vision Plan:  
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E: $2.51 
E & Spouse: $5.66 

Family: $6.79 

Eaton County, MI Voluntary 

Eye Med Vision Plan:  
E: $0.00 

E & Spouse: $0.00 
E & Family: $0.00 

Jackson County, MI Voluntary Included in Medical Plan 

Kent County, MI Voluntary 

MONTHLY 
E: $0.00 

E & Spouse: $0.00 
Family: $0.00 

Kent County, MI Voluntary 

MONTHLY  
MONTHLY 

E: $0.00 
E & Spouse: $0.00 

Michigan Public Health Institute, MI Voluntary 
Included with Medical and Dental 

(See Medical Above) 

Ottawa County, MI Voluntary 

EyeMed Basic:  
E: $0.19 

E & Spouse: $0.36 
E & Family: $0.53 

EyeMed Enhanced:  
E: $1.49 

E & Spouse: $2.82 
E & Family: $4.16 

Washtenaw County, MI Voluntary 
MONTHLY 

E & Family: $19.72 

Source: MGT Custom Market Survey, 2023.  

 

Exhibit 3-5 provides an overview of the surveyed organizations’ retirement plans offered and the 
percentage match by employers if offered. Muskegon County offers a Defined Benefit Plan and a 
Defined Contribution Plan through MERS of Michigan with 3% employer and 4.5% employee 
contribution. There is a 6-year graduated vesting for the employer contribution. Most of the responding 
organizations offer a Defined Contribution Plan.  

EXHIBIT 3-5: RETIREMENT PLAN COMPARISON  
ORGANIZATION RETIREMENT PLANS OFFERED  EMPLOYER MATCH PERCENTAGE  

MUSKEGON COUNTY, MI Defined Contribution Plan 
Defined Benefit Plan 

Employer match up to 3% 

Ada Township, MI 
Defined Benefit Plan (PERSI) 

Defined Contribution 401k (PERSI) 
457(b) plan 

Defined Benefit Plan:  
General Members: 7.16%  
Certified Members: 9.13% 

 
401k and 457b – match up to 3% 

Allegan County, MI Defined Contribution Plan Employer Contributes 7% 

Berrien County, MI Defined Benefits Plan Varies 

Calhoun County, MI MERS Defined Benefit Pension n/a 

City Of Detroit, MI Pension n/a 
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ORGANIZATION RETIREMENT PLANS OFFERED  EMPLOYER MATCH PERCENTAGE  

City Of Grand Haven, MI Pension (MERS) – Defined Benefit n/a 

City Of Holland, MI Defined Contribution Plan n/a 

City Of Kentwood, MI Defined Contribution Plan 
12% for Exempt Employees 

9% for Non-Exempt Employees 

City Of Norton Shores, MI Defined Contribution Plan n/a 

City Of Wyoming, MI Defined Contribution Plan  8% 

Eaton County, MI 
Municipal Employees’ Retirement 

System (MERS) 
n/a 

Genesee County, MI  Defined Contribution Plan 8% 

Harbor Transit, MI Defined Contribution 
Employer contributes 12% to the plan and 3% to 

HCSP 

Ingham County, MI Defined Contribution Plan (MERS) n/a 

Kalamazoo County, MI Defined Benefit Plan 100% County Paid Defined Benefit Plan 

Kent County, MI 
Defined Benefit Plan 

Also offers a deferred compensation 
plan 

9.23% (variable rate) – for defined benefit plan 

Kent County, MI Defined Benefit Plan 
Employer contributions are determined annually 

by the pension plan’s actuary 

Lapeer County, MI Defined Benefit Plan n/a 

Mecosta County, MI MERS- Defined Contribution 

Two Options:  
Option 1: Employer Contribution: 6% and 

employee contributes 0% 
Option 2: Employer Contribution: 9% and 

employee contributes 3% 

Michigan Public Health 
Institute, MI 

403b Plan 
6% automatically, plus 2% of employee’s 

contribution at 100%; total of 8% 

Monroe County, MI Defined Contribution (MERS) Employer: 6% match 

Ottawa County, MI 
Mandatory MERS Plan: Defined 

Contribution Plan 
Voluntary 457 Plan 

MERS: County matches 100% of contributions of 
up to 6% of salary  

Washtenaw County, MI Defined Contribution Plan 7.50% 

Source: MGT Custom Market Survey, 2023. 

 

The annual maximum number of hours offered for paid leave by each organization and each leave type 
are displayed in Exhibit 3-6.  

- Muskegon County offers a maximum of 80 hours of sick leave or 10 days annually compared to 
the peer organizations, which offer an average of 77.1 hours (ranging from 48 to 96 hours).  

- Muskegon County offers a maximum of 192 hours of paid vacation leave or 24 days annually 
compared to the peer average of 135.1 hours (ranging from 40 to 280 hours).  

- Muskegon County offers a maximum of 96 hours of paid holiday leave or 12 days annually 
compared to the peer average of 96.4 hours (ranging from 64 to 120 hours).  

- Muskegon County offers a maximum of 16 hours for personal leave or 2 days annually 
compared to the peer average of 33.1 hours (ranging from 8 to 60 hours). 
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EXHIBIT 3-6: MAXIMUM NUMBER OF ANNUAL PAID LEAVE DAYS/HOURS  

ORGANIZATION SICK VACATION HOLIDAY OTHER 

Muskegon County, MI 
10 days 24 days 12 days 

Personal: 2 days 
Bereavement: 5 days  

Ada Township, MI 12 days 12 days 11 days n/a 

Allegan County, MI n/a 12 days 13 days Bereavement: 3 days 

Berrien County, MI 12 days Varies 12 days Personal: 7.5 days 

Calhoun County, MI n/a 18 days  14 days n/a 

City Of Detroit, MI 12 days n/a 12 days n/a 

City Of Grand Haven, MI 12 days 20 days 11 days 
Personal: 2 days 

Bereavement: 3 days 

City Of Holland, MI n/a 35 days  n/a n/a 

City Of Kentwood, MI 12 days 10 days 11 days 
Personal: 1 day 

Bereavement: 5 days 

City Of Norton Shores, MI 12 days 20 days 11 days Personal: 4 days 

City Of Wyoming, MI 12 days 15 days 11 days Personal: 5 days 

Eaton County, MI 10 days 13 days 13 days Bereavement: 5 days 

Genesee County, MI  N/A 5 days 14 days Personal: 7 days 
Harbor Transit, MI 0 32 days  9.5 days n/a 

Ingham County, MI n/a n/a 13 days n/a 

Jackson County, MI n/a 20 days 11 days Bereavement: 3 days 

Kalamazoo County, MI 10 days 26 days 14 days n/a 

Kent County, MI n/a n/a 11 days n/a 

Kent County, MI n/a n/a 11 days n/a 

Lapeer County, MI n/a n/a 12 days Personal: 3 days 

Mecosta County, MI 12 days 12 days 13 days Bereavement: 5 days 

Michigan Public Health 
Institute 

7 days 10 days 14 days 
Personal: 3 days 

Bereavement: 5 days 

Monroe County, Mi 6 days 6 days 12.5 days Personal: 4 days 

Ottawa County, MI 6 days 23 days 8 days Floating: 6 days 

Washtenaw County, MI 12 days 12 days n/a n/a 

Wayne County, MI n/a 15 days 15 days 
Bereavement: 3 days 

Personal: 4 days 

Source: MGT Custom Market Survey, 2023. n/a: unknown or leave offered but data unavailable. 

In addition to health coverage, dental, vision, and retirement plans, the responding organizations also 
provided information about the other benefits offered to their employees, as shown in Exhibit 3-7. Most 
of the responding organizations offer similar additional benefits as Muskegon County, including voluntary 
Life Insurance, Disability Insurance, Accident Insurance, and a Health Savings Account to name a few. 
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EXHIBIT 3-7: ADDITIONAL BENEFITS OFFERED TO EMPLOYEES 

Source: MGT Custom Market Survey, 2023. Blanks indicate unknown or not listed as a benefit.  
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POLICIES COMPARATIVE SUMMARY    

In addition to collecting data regarding salary and benefits from the surveyed organizations, the survey 
also queried organizations about specific policies relating to the administration of their compensation 
systems and pay practices.  
 
Exhibit 3-8 provides a summary of the peer responses regarding organizational policy adopted to address 
employees with long tenures or those employees that reach the top of their pay range.  

EXHIBIT 3-8: POLICY REGARDING EMPLOYEES AND LONGEVITY  

ORGANIZATION  POLICY 

City Of Grand Haven, MI Some unions have negotiated incentives. 

City Of Norton Shores, MI 

Longevity schedule is based on years of continuous service:  
5-9 years: $500 

10-14 years: $1,000 
15-19 years: $1,500 
20+ years: $2,000 

City Of Wyoming, MI 
Depending on the union, employees receive a longevity payment based on service 

years on November 1 of each year. 

Genesee County, MI 

For those who were hired prior to April 1, 2005:  

• 2% of annual rate upon completion of 7 years of continuous full-time service 

• 4% of annual rate upon completion of 10 years of continuous full-time service 
• 6% of annual rate upon completion of 13 years of continuous full-time service 

• 8% of annual rate upon completion of 16 years of continuous full-time service 

• 10% of annual rate upon completion of 19 years of continuous full-time 
service 

No longevity policy for those hired after April 1, 2005.  

Harbor Transit, MI No longevity pay for staff. 

Kalamazoo County, MI 

For 5 years of service, but less than 10 years, 24 extra hours of annual leave 
For 10 years of service, but less than 15 years, 40 extra hours of annual leave 
For 15 years of service, but less than 20 years, 56 extra hours of annual leave 

For 20 years of service or more, 72 extra hours of annual leave 

Mecosta County, MI 
No longevity payments for those hired after 1997. For those hired prior to Dec 5, 

1997, an annual longevity payment will be made: those working at least 37.5 hours a 
week will receive $720. 

Monroe County, MI 

All full-time employees hired after January 1, 1989 are not eligible to receive 
longevity payments. Those on the payroll as of December 31, 1988, shall remain 

eligible subject to 2 provisions: 1) an employee must have at least 5 years of 
continuous service and receive compensation for at least 1,500 hours during the 12-
month period immediately preceding December 1 of each calendar year. Longevity 
pay shall be paid once a year based upon the number of years of continuous service 
and shall be in the amount of $125.00 for the first five years of continuous service 

and an additional $25.00 for each year of continuous service. 

Ottawa County, MI 
Compensation is based on longevity but can start at a higher step on the scale based 

on previous and the market.  

Source: MGT Custom Market Survey, 2023. 
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Exhibit 3-9 provides a summary of the peer responses regarding whether their pay plans receive regular 
Cost-of-Living Adjustments, and if so, how the Cost-of-Living (COLA) Policy is applied.  
 

EXHIBIT 3-9: POLICY REGARDING COST-OF-LIVING ADJUSTMENTS   

ORGANIZATION  POLICY 

Berrien County, MI 
It usually happens annually and is at the discretion of the Board of Commissioners 

whether to grant for appointed officials and non-unionized employees. Bargained with 
union employees. 

City Of Grand Haven, MI Annual COLA increase on July 1. 

City Of Holland, MI 
Surveys and research for comparable COLA information from competing municipalities 
are used to determine whether/how much COLA will be proposed to the City Council 

for approval. Average prior to COVID pandemic was 2%-3%. 

City Of Norton Shores, MI 
Not labeled as COLA, but scale typically adjusts at the start of the fiscal year by 1-2% as 

recommended by the City Administrator and approved by the Council. 

Harbor Transit, MI 
COLA are provided in October of each year, based on information provided by the State 

Tax Commission. In 10/23, Harbor Transit’s employees will receive a 7.9% COLA 
increase. In 10/22, staff received a 3.3% increase. 

Ottawa County, MI 
COLAs are administered each January unless a BOC action takes place mid-year. For 
example, in 2022, BOC gave inflation payments and increased the COLA mid-year for 

employees to assist with inflation, but this is not the norm. 

Source: MGT Custom Market Survey, 2023. 

The summary below provides a list of the findings from these benefits comparative review and a list of 
recommendations and considerations for Muskegon County.  

 
Findings: 
 

• Overall, Muskegon County offers a very comparable and competitive benefits percentage 
compared to other peers’ benefits.  

• Muskegon County provides their health insurance through Blue Cross Blue Shield of Michigan 
and provides an employer contribution toward the employee’s deductible for the HSA PPO Plan. 
The employee only premium cost ranges from $0.00 to $255.70, with the overall average being 
$64.76. The employee and spouse premium cost ranges from $0.00 to $613.68, with the overall 
average being $146.21. The family premium cost ranges from $0.00 to $767.09, with the overall 
average being $203.96. 

• Muskegon County provides its dental insurance as a voluntary benefit through Delta Dental of 
Michigan. Muskegon County pays 100% of the premium. Of the organizations surveyed, eleven 
(11) organizations offer dental insurance as a voluntary benefit. The employee only premium 
cost ranges from $0.00 to $18.27, with the overall average being $4.67. The employee and 
spouse premium cost ranges from $0.00 to $18.27, with the overall average being $5.87. The 
family premium cost ranges from $0.00 to $47.22, with the overall average being $10.89. 

• Muskegon County offers vision benefits for employees through EyeMed. Of the organizations 
surveyed, eleven (11) organizations offer vision insurance as a voluntary benefit. The employee 
only premium cost ranges from $0.00 to $24.84, with the overall average being $4.87. The 
employee and spouse premium cost ranges from $0.00 to $24.84, with the overall average being 
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$5.38. The family premium cost ranges from $0.00 to $24.84, with the overall average being 
$7.87.  

• Muskegon County offers a Defined Contribution (DC) Plan through MERS of Michigan with 3% 
employer and 4.5% employee contribution. There is a 6-year graduated vesting for the employer 
contribution. Of the responding organizations surveyed, most offer a Defined Contribution Plan 
with an employer match that varies by bargaining unit status. The employer match of the 
responding peers varies from 3% to 12%, with the overall average being 7.93%. 

• Muskegon County offers comparable paid leave to the responding peer organizations and is one 
of the leaders in sick, vacation, personal, and bereavement leave offered to employees.  

• Most of the responding organizations offer similar additional benefits as Muskegon County, 
including voluntary Life Insurance, Disability Insurance, and Health Savings Accounts. Muskegon 
County offers unique benefits to its peer organizations, including retirement insurance, 
sick/annual leave cash payout, 457 Investment options, Section 125 (available for Health and 
Childcare reimbursement), and shift premium.  

 
Considerations:  
 
Below are a few considerations for strengthening the County’s current benefits offerings, if desired. 
 

• Consider offering pet insurance to employees. Pet insurance can help reduce employee financial 
stress due to unexpected veterinary costs, which on occasion can be just as expensive as human 
healthcare. 

• Offer tuition reimbursement or education assistance to employees. Tuition reimbursement 
plans allow workers to pursue specific degrees and certificates, with the organization 
contributing a set amount of money. Tuition assistance programs may offer upfront financial 
assistance, while reimbursement programs pay employees back after they complete a course or 
semester. 

• Publish a summary of benefits on the County website as a tool for recruitment. The County 
offers employees many great benefits, providing a general summary of benefits has been 
proven to increase the number of applicants.  

• Consider utilizing a Total Rewards Statement for communicating benefits value during 
recruitment and interview processes.  

• Offering employees year-round benefits education opportunities outside of the open enrollment 
period to ensure employees are taking full advantage of the County’s benefits offerings, 
particularly for new or younger employees and for soon-to-be parents. This also offers the 
County the opportunity to regularly communicate the value of its benefits program to 
employees and encourage retention of current talent.  
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APPENDIX A: CUSTOM MARKET SURVEY - COPY 
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APPENDIX B: CUSTOM MARKET SURVEY - RESULTS 
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APPENDIX C: MANAGEMENT ISSUES PAPER (MIP) - COPY 
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APPENDIX D: JOB CONTENT QUESTIONNAIRE (JCQ) - COPY 
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APPENDIX E: APPEAL FORM 
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APPENDIX F: PROPOSED STEP PLAN 

 

COMMISSIONERS PROPOSED PAY PLAN 

Grade Salary 

CO  $      20,436.94  

CC  $      22,995.27  
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APPENDIX G: GRADE ORDER LIST REPORT 

 

 

Assigned Grade Job Class Description  Step 1  Step 2  Step 3  Step 4  Step 5  Step 6  Step 7  Step 8 

1 Data Specialist 16.05$          16.66$          17.27$          17.87$          18.48$          19.09$          19.70$          20.30$          

Groundskeeper 16.05$          16.66$          17.27$          17.87$          18.48$          19.09$          19.70$          20.30$          

Print Operator/Delivery Person 16.05$          16.66$          17.27$          17.87$          18.48$          19.09$          19.70$          20.30$          

Tourism Information Aide 16.05$          16.66$          17.27$          17.87$          18.48$          19.09$          19.70$          20.30$          

2 Accounting Technician 16.20$          16.88$          17.56$          18.24$          18.92$          19.60$          20.28$          20.96$          

Assessment Admin Clerk 16.20$          16.88$          17.56$          18.24$          18.92$          19.60$          20.28$          20.96$          

Breastfeeding Peer Counselor 16.20$          16.88$          17.56$          18.24$          18.92$          19.60$          20.28$          20.96$          

Customer Care Representative 16.20$          16.88$          17.56$          18.24$          18.92$          19.60$          20.28$          20.96$          

Departmental Clerk 16.20$          16.88$          17.56$          18.24$          18.92$          19.60$          20.28$          20.96$          

Microfilm Records Technician 16.20$          16.88$          17.56$          18.24$          18.92$          19.60$          20.28$          20.96$          

Public Health Technician  16.20$          16.88$          17.56$          18.24$          18.92$          19.60$          20.28$          20.96$          

Transit Attendant  16.20$          16.88$          17.56$          18.24$          18.92$          19.60$          20.28$          20.96$          

3 Communications Dispatcher II 16.73$          17.43$          18.13$          18.83$          19.54$          20.24$          20.94$          21.64$          

Court Clerk/District Court 16.73$          17.43$          18.13$          18.83$          19.54$          20.24$          20.94$          21.64$          

Custodian/RRC 16.73$          17.43$          18.13$          18.83$          19.54$          20.24$          20.94$          21.64$          

Deeds Record Technician 16.73$          17.43$          18.13$          18.83$          19.54$          20.24$          20.94$          21.64$          

Grounds Maintenance Lead 16.73$          17.43$          18.13$          18.83$          19.54$          20.24$          20.94$          21.64$          

Legal Secretary 16.73$          17.43$          18.13$          18.83$          19.54$          20.24$          20.94$          21.64$          

Property Tax Technician  16.73$          17.43$          18.13$          18.83$          19.54$          20.24$          20.94$          21.64$          

RRC Utility Assistant  16.73$          17.43$          18.13$          18.83$          19.54$          20.24$          20.94$          21.64$          

Sheriff Account Clerk II  16.73$          17.43$          18.13$          18.83$          19.54$          20.24$          20.94$          21.64$          

Weighstation Attendant  16.73$          17.43$          18.13$          18.83$          19.54$          20.24$          20.94$          21.64$          

4 Administrative Assistant 17.27$          17.99$          18.72$          19.45$          20.17$          20.90$          21.62$          22.35$          

Departmental Clerk II 17.27$          17.99$          18.72$          19.45$          20.17$          20.90$          21.62$          22.35$          

Kitchen Assistant 17.27$          17.99$          18.72$          19.45$          20.17$          20.90$          21.62$          22.35$          

Lead Custodian 17.27$          17.99$          18.72$          19.45$          20.17$          20.90$          21.62$          22.35$          

Paratransit Operator  17.27$          17.99$          18.72$          19.45$          20.17$          20.90$          21.62$          22.35$          

5 Administrative Secretary  17.83$          18.58$          19.33$          20.08$          20.83$          21.58$          22.32$          23.07$          

Appraisal Technician  17.83$          18.58$          19.33$          20.08$          20.83$          21.58$          22.32$          23.07$          

Exec Assistant/Public Health 17.83$          18.58$          19.33$          20.08$          20.83$          21.58$          22.32$          23.07$          

Health Services Specialist 17.83$          18.58$          19.33$          20.08$          20.83$          21.58$          22.32$          23.07$          

Hearing & Vision Specialist  17.83$          18.58$          19.33$          20.08$          20.83$          21.58$          22.32$          23.07$          

JDC Administrative Asst 17.83$          18.58$          19.33$          20.08$          20.83$          21.58$          22.32$          23.07$          

Legal Secretary II   17.83$          18.58$          19.33$          20.08$          20.83$          21.58$          22.32$          23.07$          

Public Health Medical Assistant  17.83$          18.58$          19.33$          20.08$          20.83$          21.58$          22.32$          23.07$          

Sheriff Intake Clerk  17.83$          18.58$          19.33$          20.08$          20.83$          21.58$          22.32$          23.07$          

6 Appraisal Technician/MCAO  18.41$          19.18$          19.96$          20.73$          21.50$          22.28$          23.05$          23.82$          

Bus Operator 18.41$          19.18$          19.96$          20.73$          21.50$          22.28$          23.05$          23.82$          

Clerical Support Specialist 18.41$          19.18$          19.96$          20.73$          21.50$          22.28$          23.05$          23.82$          

Crime Victim Rights Navigator 18.41$          19.18$          19.96$          20.73$          21.50$          22.28$          23.05$          23.82$          

Crime Victims Right Coord  18.41$          19.18$          19.96$          20.73$          21.50$          22.28$          23.05$          23.82$          

Deeds Record Supervisor 18.41$          19.18$          19.96$          20.73$          21.50$          22.28$          23.05$          23.82$          

Domestic Violence Specialist 18.41$          19.18$          19.96$          20.73$          21.50$          22.28$          23.05$          23.82$          

Facilities Maint Tech I  18.41$          19.18$          19.96$          20.73$          21.50$          22.28$          23.05$          23.82$          

Info Systems Tech I  18.41$          19.18$          19.96$          20.73$          21.50$          22.28$          23.05$          23.82$          

Jury Clerk/Assignment Clk Asst 18.41$          19.18$          19.96$          20.73$          21.50$          22.28$          23.05$          23.82$          

Prosecutor Legal Specialist 18.41$          19.18$          19.96$          20.73$          21.50$          22.28$          23.05$          23.82$          

Veterans Resource Assistant 18.41$          19.18$          19.96$          20.73$          21.50$          22.28$          23.05$          23.82$          

Vulnerable Victim Specl 18.41$          19.18$          19.96$          20.73$          21.50$          22.28$          23.05$          23.82$          

7 County Clerk Admin Assistant 19.01$          19.81$          20.61$          21.40$          22.20$          23.00$          23.80$          24.60$          

County Clerk Specialist 19.01$          19.81$          20.61$          21.40$          22.20$          23.00$          23.80$          24.60$          

Court Services Specialist 19.01$          19.81$          20.61$          21.40$          22.20$          23.00$          23.80$          24.60$          

Discharge Planner  19.01$          19.81$          20.61$          21.40$          22.20$          23.00$          23.80$          24.60$          

Facilities Coordinator II 19.01$          19.81$          20.61$          21.40$          22.20$          23.00$          23.80$          24.60$          

Juv Detention Officer  19.01$          19.81$          20.61$          21.40$          22.20$          23.00$          23.80$          24.60$          

8 Airport/Parks Maintenance Worke 19.63$          20.45$          21.27$          22.10$          22.92$          23.75$          24.57$          25.40$          

Court Recorder  19.63$          20.45$          21.27$          22.10$          22.92$          23.75$          24.57$          25.40$          

Digital Media/Discovery Coord 19.63$          20.45$          21.27$          22.10$          22.92$          23.75$          24.57$          25.40$          

Prosecutor Legal Specialist II 19.63$          20.45$          21.27$          22.10$          22.92$          23.75$          24.57$          25.40$          

Recorder Bailiff 19.63$          20.45$          21.27$          22.10$          22.92$          23.75$          24.57$          25.40$          

9 Assessment Admin Specialist 20.26$          21.11$          21.97$          22.82$          23.67$          24.52$          25.37$          26.22$          

Land Bank Specialist 20.26$          21.11$          21.97$          22.82$          23.67$          24.52$          25.37$          26.22$          

Office Services Coordinator 20.26$          21.11$          21.97$          22.82$          23.67$          24.52$          25.37$          26.22$          
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Assigned Grade Job Class Description  Step 1  Step 2  Step 3  Step 4  Step 5  Step 6  Step 7  Step 8 

10 Chief Clerk/District Court 20.92$          21.80$          22.68$          23.56$          24.44$          25.32$          26.20$          27.08$          

Collection Systems Operator  20.92$          21.80$          22.68$          23.56$          24.44$          25.32$          26.20$          27.08$          

Community Nutrition Specialist 20.92$          21.80$          22.68$          23.56$          24.44$          25.32$          26.20$          27.08$          

Court Recorder/Judicial Sec  20.92$          21.80$          22.68$          23.56$          24.44$          25.32$          26.20$          27.08$          

Energy Efficiency Specialist 20.92$          21.80$          22.68$          23.56$          24.44$          25.32$          26.20$          27.08$          

Family Court Admin Assistant 20.92$          21.80$          22.68$          23.56$          24.44$          25.32$          26.20$          27.08$          

Human Resources Specialist  20.92$          21.80$          22.68$          23.56$          24.44$          25.32$          26.20$          27.08$          

Juvenile Clerks 20.92$          21.80$          22.68$          23.56$          24.44$          25.32$          26.20$          27.08$          

Juvenile Det Center Shi  Lead 20.92$          21.80$          22.68$          23.56$          24.44$          25.32$          26.20$          27.08$          

PH Compliance Specialist 20.92$          21.80$          22.68$          23.56$          24.44$          25.32$          26.20$          27.08$          

Property Tax Specialist  20.92$          21.80$          22.68$          23.56$          24.44$          25.32$          26.20$          27.08$          

Public Works Technician 20.92$          21.80$          22.68$          23.56$          24.44$          25.32$          26.20$          27.08$          

Recorder Bailiff II 20.92$          21.80$          22.68$          23.56$          24.44$          25.32$          26.20$          27.08$          

11 Accounts Payable Specialist 21.60$          22.51$          23.42$          24.32$          25.23$          26.14$          27.05$          27.96$          

Fiscal Specialist 21.60$          22.51$          23.42$          24.32$          25.23$          26.14$          27.05$          27.96$          

Irrigation Operator 21.60$          22.51$          23.42$          24.32$          25.23$          26.14$          27.05$          27.96$          

Payroll Specialist  21.60$          22.51$          23.42$          24.32$          25.23$          26.14$          27.05$          27.96$          

Problem Solving Ct Case Mgr  21.60$          22.51$          23.42$          24.32$          25.23$          26.14$          27.05$          27.96$          

Public Works Coordinator 21.60$          22.51$          23.42$          24.32$          25.23$          26.14$          27.05$          27.96$          

Regional Water System Acc Spec 21.60$          22.51$          23.42$          24.32$          25.23$          26.14$          27.05$          27.96$          

Sheriff Support Coordinator 21.60$          22.51$          23.42$          24.32$          25.23$          26.14$          27.05$          27.96$          

Solid Waste Operator  21.60$          22.51$          23.42$          24.32$          25.23$          26.14$          27.05$          27.96$          

Specialty Court Case Mgr 21.60$          22.51$          23.42$          24.32$          25.23$          26.14$          27.05$          27.96$          

SW Accounting Specialist 21.60$          22.51$          23.42$          24.32$          25.23$          26.14$          27.05$          27.96$          

12 Appraiser 22.30$          23.24$          24.18$          25.12$          26.05$          26.99$          27.93$          28.86$          

Cir Crt Legal & Sced Sectry  22.30$          23.24$          24.18$          25.12$          26.05$          26.99$          27.93$          28.86$          

CPL Specialist 22.30$          23.24$          24.18$          25.12$          26.05$          26.99$          27.93$          28.86$          

Digital Media & Marketing Coord 22.30$          23.24$          24.18$          25.12$          26.05$          26.99$          27.93$          28.86$          

GIS Technician 22.30$          23.24$          24.18$          25.12$          26.05$          26.99$          27.93$          28.86$          

Public Health Educator  22.30$          23.24$          24.18$          25.12$          26.05$          26.99$          27.93$          28.86$          

13 Deputy Probate Register  23.03$          24.00$          24.96$          25.93$          26.90$          27.87$          28.83$          29.80$          

Disease Intervention Special 23.03$          24.00$          24.96$          25.93$          26.90$          27.87$          28.83$          29.80$          

Irrigation Technician 23.03$          24.00$          24.96$          25.93$          26.90$          27.87$          28.83$          29.80$          

Lead Legal Secretary 23.03$          24.00$          24.96$          25.93$          26.90$          27.87$          28.83$          29.80$          

Probation Officer/DC  23.03$          24.00$          24.96$          25.93$          26.90$          27.87$          28.83$          29.80$          

14 Agricultural Equip Oper  23.78$          24.78$          25.78$          26.77$          27.77$          28.77$          29.77$          30.77$          

Collections Manager 23.78$          24.78$          25.78$          26.77$          27.77$          28.77$          29.77$          30.77$          

Enforcement Officer  23.78$          24.78$          25.78$          26.77$          27.77$          28.77$          29.77$          30.77$          

Family Court Specialist 23.78$          24.78$          25.78$          26.77$          27.77$          28.77$          29.77$          30.77$          

FOC Lead Caseworker 23.78$          24.78$          25.78$          26.77$          27.77$          28.77$          29.77$          30.77$          

Holistic Mitigation Specialist  23.78$          24.78$          25.78$          26.77$          27.77$          28.77$          29.77$          30.77$          

Human Resources Generalist 23.78$          24.78$          25.78$          26.77$          27.77$          28.77$          29.77$          30.77$          

Jail Management Specialist  23.78$          24.78$          25.78$          26.77$          27.77$          28.77$          29.77$          30.77$          

Specialty Ct Enforcement Ofc  23.78$          24.78$          25.78$          26.77$          27.77$          28.77$          29.77$          30.77$          

Transit Marketing Spec 23.78$          24.78$          25.78$          26.77$          27.77$          28.77$          29.77$          30.77$          

Transit Supervisor  23.78$          24.78$          25.78$          26.77$          27.77$          28.77$          29.77$          30.77$          

15 14th Circ/Prob Court Jury Clerk 24.55$          25.58$          26.61$          27.64$          28.68$          29.71$          30.74$          31.77$          

Assistant Parks Superintendent 24.55$          25.58$          26.61$          27.64$          28.68$          29.71$          30.74$          31.77$          

Community Nutrition Counselor 24.55$          25.58$          26.61$          27.64$          28.68$          29.71$          30.74$          31.77$          

Circuit Ct Financial Specialist 24.55$          25.58$          26.61$          27.64$          28.68$          29.71$          30.74$          31.77$          

Court Officer 24.55$          25.58$          26.61$          27.64$          28.68$          29.71$          30.74$          31.77$          

CVB Sales Executive 24.55$          25.58$          26.61$          27.64$          28.68$          29.71$          30.74$          31.77$          

District Court Systems Manager 24.55$          25.58$          26.61$          27.64$          28.68$          29.71$          30.74$          31.77$          

Environmental Health Officer II 24.55$          25.58$          26.61$          27.64$          28.68$          29.71$          30.74$          31.77$          

Facilities Maint Tech II  24.55$          25.58$          26.61$          27.64$          28.68$          29.71$          30.74$          31.77$          

Info. Systems Tech. II  24.55$          25.58$          26.61$          27.64$          28.68$          29.71$          30.74$          31.77$          

Maintenance Mechanic 24.55$          25.58$          26.61$          27.64$          28.68$          29.71$          30.74$          31.77$          

Office Manager  24.55$          25.58$          26.61$          27.64$          28.68$          29.71$          30.74$          31.77$          

Operations Maint Mech 24.55$          25.58$          26.61$          27.64$          28.68$          29.71$          30.74$          31.77$          

Parks Maintenance Spr  24.55$          25.58$          26.61$          27.64$          28.68$          29.71$          30.74$          31.77$          

Procurement Coordinator 24.55$          25.58$          26.61$          27.64$          28.68$          29.71$          30.74$          31.77$          

Senior County Clerk Specialist 24.55$          25.58$          26.61$          27.64$          28.68$          29.71$          30.74$          31.77$          

Sheriff Security Officer 24.55$          25.58$          26.61$          27.64$          28.68$          29.71$          30.74$          31.77$          

16 Appraiser, Senior 25.35$          26.41$          27.48$          28.54$          29.61$          30.67$          31.74$          32.80$          

Chief Probation Officer 25.35$          26.41$          27.48$          28.54$          29.61$          30.67$          31.74$          32.80$          

Community Engagement Coordinator 25.35$          26.41$          27.48$          28.54$          29.61$          30.67$          31.74$          32.80$          

Corrections Officer/NR  25.35$          26.41$          27.48$          28.54$          29.61$          30.67$          31.74$          32.80$          

ECM Specialist 25.35$          26.41$          27.48$          28.54$          29.61$          30.67$          31.74$          32.80$          

Environ Hlth Ofc - Unit Leader 25.35$          26.41$          27.48$          28.54$          29.61$          30.67$          31.74$          32.80$          

Fiscal Analyst 25.35$          26.41$          27.48$          28.54$          29.61$          30.67$          31.74$          32.80$          

Pretreatment Inspector 25.35$          26.41$          27.48$          28.54$          29.61$          30.67$          31.74$          32.80$          

RRC Heavy Equipment Oper  25.35$          26.41$          27.48$          28.54$          29.61$          30.67$          31.74$          32.80$          

Senior Park Ranger 25.35$          26.41$          27.48$          28.54$          29.61$          30.67$          31.74$          32.80$          

Solid Waste Disp Site Oper  25.35$          26.41$          27.48$          28.54$          29.61$          30.67$          31.74$          32.80$          

Transit Maintenance Mechanic  25.35$          26.41$          27.48$          28.54$          29.61$          30.67$          31.74$          32.80$          
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17 Administrative Analyst  26.17$          27.27$          28.37$          29.47$          30.57$          31.67$          32.77$          33.87$          

Benefits Analyst 26.17$          27.27$          28.37$          29.47$          30.57$          31.67$          32.77$          33.87$          

Family Counselor 26.17$          27.27$          28.37$          29.47$          30.57$          31.67$          32.77$          33.87$          

JDC Residential Counselor 26.17$          27.27$          28.37$          29.47$          30.57$          31.67$          32.77$          33.87$          

Veterans Resource Analyst 26.17$          27.27$          28.37$          29.47$          30.57$          31.67$          32.77$          33.87$          

18 Child Support Investigator Pros 27.02$          28.16$          29.29$          30.43$          31.56$          32.70$          33.83$          34.97$          

Electrician/RRC 27.02$          28.16$          29.29$          30.43$          31.56$          32.70$          33.83$          34.97$          

Environmental Laboratory Anlyst 27.02$          28.16$          29.29$          30.43$          31.56$          32.70$          33.83$          34.97$          

GIS Specialist 27.02$          28.16$          29.29$          30.43$          31.56$          32.70$          33.83$          34.97$          

Human Resources Analyst  27.02$          28.16$          29.29$          30.43$          31.56$          32.70$          33.83$          34.97$          

Legal Investigator 27.02$          28.16$          29.29$          30.43$          31.56$          32.70$          33.83$          34.97$          

Public Health Nurse 27.02$          28.16$          29.29$          30.43$          31.56$          32.70$          33.83$          34.97$          

Recovery Court Case Manager I 27.02$          28.16$          29.29$          30.43$          31.56$          32.70$          33.83$          34.97$          

Research Attorney 27.02$          28.16$          29.29$          30.43$          31.56$          32.70$          33.83$          34.97$          

19 Deputy Register of Deeds  27.90$          29.07$          30.25$          31.42$          32.59$          33.76$          34.93$          36.11$          

Land Bank Coordinator 27.90$          29.07$          30.25$          31.42$          32.59$          33.76$          34.93$          36.11$          

Parks Superintendent 27.90$          29.07$          30.25$          31.42$          32.59$          33.76$          34.93$          36.11$          

Payroll Analyst 27.90$          29.07$          30.25$          31.42$          32.59$          33.76$          34.93$          36.11$          

Risk Coordinator 27.90$          29.07$          30.25$          31.42$          32.59$          33.76$          34.93$          36.11$          

Sheriff Operations Supervisor 27.90$          29.07$          30.25$          31.42$          32.59$          33.76$          34.93$          36.11$          

20 Arraignment Attorney 28.81$          30.02$          31.23$          32.44$          33.65$          34.86$          36.07$          37.28$          

Assistant Prosecutor I   28.81$          30.02$          31.23$          32.44$          33.65$          34.86$          36.07$          37.28$          

Assistant Public Defender I 28.81$          30.02$          31.23$          32.44$          33.65$          34.86$          36.07$          37.28$          

Attorney/Researcher 28.81$          30.02$          31.23$          32.44$          33.65$          34.86$          36.07$          37.28$          

Certified General Appraiser 28.81$          30.02$          31.23$          32.44$          33.65$          34.86$          36.07$          37.28$          

Court Systems Supervisor 28.81$          30.02$          31.23$          32.44$          33.65$          34.86$          36.07$          37.28$          

Family Court Operations Superv 28.81$          30.02$          31.23$          32.44$          33.65$          34.86$          36.07$          37.28$          

Family Division Supervisor  28.81$          30.02$          31.23$          32.44$          33.65$          34.86$          36.07$          37.28$          

Lead Fac Maint Tech  28.81$          30.02$          31.23$          32.44$          33.65$          34.86$          36.07$          37.28$          

Lead SW Disp Site Operator 28.81$          30.02$          31.23$          32.44$          33.65$          34.86$          36.07$          37.28$          

PH Emergency Prepared Coord. 28.81$          30.02$          31.23$          32.44$          33.65$          34.86$          36.07$          37.28$          

Public Health Nurse-Unit Leader 28.81$          30.02$          31.23$          32.44$          33.65$          34.86$          36.07$          37.28$          

Recovery Court Case Manager II 28.81$          30.02$          31.23$          32.44$          33.65$          34.86$          36.07$          37.28$          

Senior Accountant  28.81$          30.02$          31.23$          32.44$          33.65$          34.86$          36.07$          37.28$          

Senior Accounts Payable Analyst 28.81$          30.02$          31.23$          32.44$          33.65$          34.86$          36.07$          37.28$          

Senior Fiscal Analyst 28.81$          30.02$          31.23$          32.44$          33.65$          34.86$          36.07$          37.28$          

Senior Procurement Analyst 28.81$          30.02$          31.23$          32.44$          33.65$          34.86$          36.07$          37.28$          

Sheriff Deputy  28.81$          30.02$          31.23$          32.44$          33.65$          34.86$          36.07$          37.28$          

21 Assistant Prosecutor II  29.74$          30.99$          32.24$          33.49$          34.74$          35.99$          37.24$          38.49$          

Assistant Public Defender II 29.74$          30.99$          32.24$          33.49$          34.74$          35.99$          37.24$          38.49$          

Chemist Full Time 29.74$          30.99$          32.24$          33.49$          34.74$          35.99$          37.24$          38.49$          

Courts/Public Safety Sys Mgr 29.74$          30.99$          32.24$          33.49$          34.74$          35.99$          37.24$          38.49$          

Elections Coordinator  29.74$          30.99$          32.24$          33.49$          34.74$          35.99$          37.24$          38.49$          

Master Electrician 29.74$          30.99$          32.24$          33.49$          34.74$          35.99$          37.24$          38.49$          

22 Community Relations Coordinator/Executive Assistant  30.71$          32.00$          33.29$          34.58$          35.87$          37.16$          38.45$          39.74$          

Deputy Water Resources Comm. 30.71$          32.00$          33.29$          34.58$          35.87$          37.16$          38.45$          39.74$          

Family Ct Operations Mgr 30.71$          32.00$          33.29$          34.58$          35.87$          37.16$          38.45$          39.74$          

Human Resources Supervisor 30.71$          32.00$          33.29$          34.58$          35.87$          37.16$          38.45$          39.74$          

Info. Systems Tech III  30.71$          32.00$          33.29$          34.58$          35.87$          37.16$          38.45$          39.74$          

Nursing Supervisor 30.71$          32.00$          33.29$          34.58$          35.87$          37.16$          38.45$          39.74$          

Paratransit Operations Manager 30.71$          32.00$          33.29$          34.58$          35.87$          37.16$          38.45$          39.74$          

Public Health Education Spr  30.71$          32.00$          33.29$          34.58$          35.87$          37.16$          38.45$          39.74$          

Public Health Finance Spr  30.71$          32.00$          33.29$          34.58$          35.87$          37.16$          38.45$          39.74$          

Transit Fiscal Analyst 30.71$          32.00$          33.29$          34.58$          35.87$          37.16$          38.45$          39.74$          

Transit Route Operations Mgr 30.71$          32.00$          33.29$          34.58$          35.87$          37.16$          38.45$          39.74$          

WIC Supervisor 30.71$          32.00$          33.29$          34.58$          35.87$          37.16$          38.45$          39.74$          

23 Chief Social Work Defender  31.71$          33.04$          34.37$          35.71$          37.04$          38.37$          39.70$          41.03$          

ECM Administrator 31.71$          33.04$          34.37$          35.71$          37.04$          38.37$          39.70$          41.03$          

Environmental Compliance Manage 31.71$          33.04$          34.37$          35.71$          37.04$          38.37$          39.70$          41.03$          

GIS Administrator  31.71$          33.04$          34.37$          35.71$          37.04$          38.37$          39.70$          41.03$          

Marketing and Operations Mgr 31.71$          33.04$          34.37$          35.71$          37.04$          38.37$          39.70$          41.03$          

Quality Assurance Supervisor 31.71$          33.04$          34.37$          35.71$          37.04$          38.37$          39.70$          41.03$          

RRC Fleet Maintenance Supr 31.71$          33.04$          34.37$          35.71$          37.04$          38.37$          39.70$          41.03$          

Safety & Tech Coordinator/RRC 31.71$          33.04$          34.37$          35.71$          37.04$          38.37$          39.70$          41.03$          

24 Circuit Court Finance Manager 32.74$          34.11$          35.49$          36.87$          38.24$          39.62$          40.99$          42.37$          

25 Administrative Coordinator 33.80$          35.22$          36.64$          38.06$          39.48$          40.90$          42.32$          43.74$          

Administrative Services Mgr  33.80$          35.22$          36.64$          38.06$          39.48$          40.90$          42.32$          43.74$          

Emergency Mgt Services Director 33.80$          35.22$          36.64$          38.06$          39.48$          40.90$          42.32$          43.74$          

Enforcement Attorney 33.80$          35.22$          36.64$          38.06$          39.48$          40.90$          42.32$          43.74$          

Environmental Manager 33.80$          35.22$          36.64$          38.06$          39.48$          40.90$          42.32$          43.74$          

Fam Ct Asst Super/Clinical Dir 33.80$          35.22$          36.64$          38.06$          39.48$          40.90$          42.32$          43.74$          

Sergeant 33.80$          35.22$          36.64$          38.06$          39.48$          40.90$          42.32$          43.74$          

Veteran Services Manager 33.80$          35.22$          36.64$          38.06$          39.48$          40.90$          42.32$          43.74$          
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26 Assessment/Equalization Mgr 34.90$          36.37$          37.83$          39.30$          40.77$          42.23$          43.70$          45.17$          

Cash Manager 34.90$          36.37$          37.83$          39.30$          40.77$          42.23$          43.70$          45.17$          

FOC Enforcement Attorney 34.90$          36.37$          37.83$          39.30$          40.77$          42.23$          43.70$          45.17$          

JDC Superintendent 34.90$          36.37$          37.83$          39.30$          40.77$          42.23$          43.70$          45.17$          

Laboratory Supervisor 34.90$          36.37$          37.83$          39.30$          40.77$          42.23$          43.70$          45.17$          

Nursing Manager 34.90$          36.37$          37.83$          39.30$          40.77$          42.23$          43.70$          45.17$          

Operations Supervisor 34.90$          36.37$          37.83$          39.30$          40.77$          42.23$          43.70$          45.17$          

PH Operations Manager 34.90$          36.37$          37.83$          39.30$          40.77$          42.23$          43.70$          45.17$          

Procurement/Accts Payable Sup. 34.90$          36.37$          37.83$          39.30$          40.77$          42.23$          43.70$          45.17$          

Program Coordinator 34.90$          36.37$          37.83$          39.30$          40.77$          42.23$          43.70$          45.17$          

RRC Farm Manager 34.90$          36.37$          37.83$          39.30$          40.77$          42.23$          43.70$          45.17$          

Senior Attorney Magistrate 34.90$          36.37$          37.83$          39.30$          40.77$          42.23$          43.70$          45.17$          

27 Attorney Magistrate-Dist Ct 36.04$          37.55$          39.06$          40.58$          42.09$          43.61$          45.12$          46.63$          

Chief County Clerk Deputy 36.04$          37.55$          39.06$          40.58$          42.09$          43.61$          45.12$          46.63$          

Family Division Referee 36.04$          37.55$          39.06$          40.58$          42.09$          43.61$          45.12$          46.63$          

FOC Operations Manager 36.04$          37.55$          39.06$          40.58$          42.09$          43.61$          45.12$          46.63$          

28 Chief Family Div Referee Atty 37.21$          38.77$          40.33$          41.90$          43.46$          45.02$          46.59$          48.15$          

County Clerk 37.21$          38.77$          40.33$          41.90$          43.46$          45.02$          46.59$          48.15$          

General Accounting/Budget Super 37.21$          38.77$          40.33$          41.90$          43.46$          45.02$          46.59$          48.15$          

Probate Ct Admin/Register 37.21$          38.77$          40.33$          41.90$          43.46$          45.02$          46.59$          48.15$          

Register of Deeds 37.21$          38.77$          40.33$          41.90$          43.46$          45.02$          46.59$          48.15$          

Water Resources Commissioner 37.21$          38.77$          40.33$          41.90$          43.46$          45.02$          46.59$          48.15$          

29 Deputy Equalization Dir. 38.42$          40.03$          41.64$          43.26$          44.87$          46.49$          48.10$          49.71$          

Facilities Management Supervisor 38.42$          40.03$          41.64$          43.26$          44.87$          46.49$          48.10$          49.71$          

Human Resources Manager 38.42$          40.03$          41.64$          43.26$          44.87$          46.49$          48.10$          49.71$          

Resource Recovery Center Ops Maint Supervisor  38.42$          40.03$          41.64$          43.26$          44.87$          46.49$          48.10$          49.71$          

30 Deputy County Treasurer 39.66$          41.33$          43.00$          44.66$          46.33$          48.00$          49.66$          51.33$          

Deputy Health Officer 39.66$          41.33$          43.00$          44.66$          46.33$          48.00$          49.66$          51.33$          

Public Health Epidemiologist 39.66$          41.33$          43.00$          44.66$          46.33$          48.00$          49.66$          51.33$          

Systems Administrator 39.66$          41.33$          43.00$          44.66$          46.33$          48.00$          49.66$          51.33$          

Transit Systems Manager 39.66$          41.33$          43.00$          44.66$          46.33$          48.00$          49.66$          51.33$          

31 Assistant Public Defender III 40.95$          42.67$          44.40$          46.12$          47.84$          49.56$          51.28$          53.00$          

Lieutenant 40.95$          42.67$          44.40$          46.12$          47.84$          49.56$          51.28$          53.00$          

Prosecutor Senior Assistant 40.95$          42.67$          44.40$          46.12$          47.84$          49.56$          51.28$          53.00$          

PW Engineer & Projects Mgr 40.95$          42.67$          44.40$          46.12$          47.84$          49.56$          51.28$          53.00$          

RRC Engineer/Project Manager 40.95$          42.67$          44.40$          46.12$          47.84$          49.56$          51.28$          53.00$          

Solid Waste Supervisor  40.95$          42.67$          44.40$          46.12$          47.84$          49.56$          51.28$          53.00$          

32 Chief Deputy Admin Clerk  42.28$          44.06$          45.84$          47.61$          49.39$          51.17$          52.94$          54.72$          

County Treasurer 42.28$          44.06$          45.84$          47.61$          49.39$          51.17$          52.94$          54.72$          

Deputy Circuit/Family Ct/FOC Administrator  42.28$          44.06$          45.84$          47.61$          49.39$          51.17$          52.94$          54.72$          

Information Technology Manager 42.28$          44.06$          45.84$          47.61$          49.39$          51.17$          52.94$          54.72$          

33 Captain  43.66$          45.49$          47.33$          49.16$          51.00$          52.83$          54.67$          56.50$          

Deputy Chief Public Defender 43.66$          45.49$          47.33$          49.16$          51.00$          52.83$          54.67$          56.50$          

34 Cir Ct Admin/Frnd of Court 45.08$          46.97$          48.87$          50.76$          52.65$          54.55$          56.44$          58.34$          

Dist Court Admin (Dist Ct) 45.08$          46.97$          48.87$          50.76$          52.65$          54.55$          56.44$          58.34$          

36 Community Development Director 48.06$          50.07$          52.09$          54.11$          56.13$          58.15$          60.17$          62.19$          

IT Director 48.06$          50.07$          52.09$          54.11$          56.13$          58.15$          60.17$          62.19$          

Public Works Director 48.06$          50.07$          52.09$          54.11$          56.13$          58.15$          60.17$          62.19$          

Resource Recovery Center Director 48.06$          50.07$          52.09$          54.11$          56.13$          58.15$          60.17$          62.19$          

Trial Lawyer, Chief 48.06$          50.07$          52.09$          54.11$          56.13$          58.15$          60.17$          62.19$          

Undersheriff 48.06$          50.07$          52.09$          54.11$          56.13$          58.15$          60.17$          62.19$          

37 Public Health Director 49.62$          51.70$          53.79$          55.87$          57.96$          60.04$          62.13$          64.21$          

38 Equalization Director 51.23$          53.38$          55.54$          57.69$          59.84$          61.99$          64.15$          66.30$          

Prosecutor, Chief Assistant 51.23$          53.38$          55.54$          57.69$          59.84$          61.99$          64.15$          66.30$          

39 Public Defender Director 52.89$          55.12$          57.34$          59.56$          61.78$          64.01$          66.23$          68.45$          

Sheriff 52.89$          55.12$          57.34$          59.56$          61.78$          64.01$          66.23$          68.45$          

40 Deputy County Administrator 54.61$          56.91$          59.20$          61.50$          63.79$          66.09$          68.38$          70.68$          

Human Resources Director 54.61$          56.91$          59.20$          61.50$          63.79$          66.09$          68.38$          70.68$          

41 Finance Director 56.39$          58.76$          61.13$          63.50$          65.87$          68.24$          70.60$          72.97$          

43 Prosecutor 60.11$          62.64$          65.17$          67.69$          70.22$          72.74$          75.27$          77.79$          

CA County Administrator 74.82$          77.96$          81.11$          84.25$          87.40$          90.54$          93.68$          96.83$          
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